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Foster Caregiver Recruitment

A. It is the policy of House of New Hope to recruit foster caregivers that will meet the physical, emotional and spiritual needs and challenges of the following children:

1. Ages:
Children ages 0-18 years, developmentally appropriate adults through 20 years of age at the request of their custodial agency, and developmentally disabled adults through 21 years of age;

2. Developmental Needs:
Children of normal development and with developmental deficiencies;

3. Emotional Needs: Children with emotional deficiencies and/or psychological diagnoses;

4. Physical Needs:  Able-bodied children and those with physical impairments and/or disabilities not defined by ODJFS as medically fragile;

5. RCNO: All children regardless of unidentifiable or identifiable racial, color, and/or national origins; and

6. Levels of Care Needed: Children demonstrating various degrees of behavior management difficulties and assessed to be functioning within both family foster care and treatment foster care levels.

7. House of New Hope diligently recruits, trains, and supports foster parents who are interested in working with sibling groups.

B. The House of New Hope recruitment community is focused on the following counties: Franklin, Licking, Summit and Cuyahoga.

C. House of New Hope disseminates general information regarding the children served through the following channels: World Wide Web, local advertising and solicitation, church-related events, and participation in community events within the aforementioned recruitment communities.  

D. Prospective foster parents are directed to secure an application at House of New Hope through the following channels: the Internet and local community events. House of New Hope is able to receive requests for applications 24-hours each day, 7 days a week. Home studies are conducted at the potential caregiver’s convenience. Pre-placement training is made available on a regular basis, covering a variety of days and times in order to minimize hardship.

E. All staff participate in annual training that focuses on the development of cultural awareness and cultural competence, including, but not limited to issues of diversity in culture, race, ethnicity and economics.
F. Strategies for dealing with linguistic barriers with applicants or prospective applicants involved in the homestudy process:

1. Utilize the interpretive skills of a family member or family friend to assist in communication.

2. Seek the services of a professional interpreter.

3. When the language barrier is due to hearing or speech impairments, seek the assistance of family members, friends and/or professionals skilled in ASL. 
G. When a referral for placement is received by our Licensing Department, House of New Hope will conduct a timely search for a foster parent whose strengths match the needs of the child. When a foster caregiver is unavailable, House of New Hope may utilize exchanges and multiple interagency efforts to place a child.  House of New Hope may refer placing agencies to other networks within this community that we believe may be able to place a child in order that the referral process is not delayed.  Placement in an appropriate household will not be delayed by the search for a same race or ethnic placement.
H. House of New Hope will assure the diligent recruitment of foster and adoptive families that reflect the ethnic and racial diversity of children in the state for whom foster and adoptive homes are needed.

I. House of New Hope does not delay or deny to any person the opportunity to become foster or adoptive parents based on race, color, creed, religion, ethnicity, national origin, handicap, or age.

J. House of New Hope assures that all foster caregiver recruitment activities and materials shall be in compliance with the provisions of the Multi-Ethnic Placement Act, 42 U.S.C.A. 1996 (b), as amended by Section 1808 of the Small Business Job Protection Act of 1996, (MEPA), and the Civil rights Act of 1964 (Title VI) and, therefore, does not delay or deny the placement of a child for adoption or in foster care or otherwise discriminate in making a placement decision on the basis of race, color, creed, religion, ethnicity, national origin, handicap, age, or geographic location.

K. All recruitment activities and materials will be in compliance with MEPA, the “Indian Child Welfare Act of 1978 (5101:2-42-48 to 5101:2-42-58 of the Administrative Code), 25 U.S.C.A. 1901, as amended, and the “Adoptions and SAFE Families Act of 1997.”
