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ODMRDD rules: 5123:2-1-02, 5123:2-8-10, 5123:2-13-04, 5123:2-17-02

Policy: 
It is the policy of HONH that all staff providing services to individuals under the auspices of ODMRDD, will comply with all mandated training requirements.

Procedure:

1. HONH shall ensure that each employee of the agency who has direct contact with individuals receiving homemaker/personal care services receives no less than eight hours of continuing education/training every year based on the employee’s date of hire. 
2. This training shall include, but not be limited to:
A. Serving individuals with developmental disabilities;
B. The provisions governing rights of individuals set forth in sections 5123.62 to 5123.64 of the Ohio Revised Code; 
C. The requirements of rule 5123:2-17-02 of the Administrative Code relating to incidents adversely affecting health and safety; and 
D. Blood borne pathogens and universal precautions for infection control, including hand washing and the disposal of bodily waste. 
3. HONH shall ensure staff are trained on the requirements of rule 5123:2-17-02 regarding the identification and reporting of Major Unusual Incidents (MUI) and Unusual Incident (UI).

4. All training must be completed prior to unsupervised contact with any individual and in all cases, no later than thirty calendar days after employment. 
5. Thereafter, all employees shall receive training during each calendar year which will include a review of health and safety alerts released since the previous calendar year's training.
6. HONH shall ensure that all employees who will have direct contact with individuals receiving homemaker/personal care services will have completed training in the provisions governing rights of individuals set forth in sections 5123.62 to 5123.64 of the Revised Code. Such training shall be completed no less than annually. 
7. HONH shall ensure that all staff that provide services to individuals with an approved behavior support plan have been trained in the implementation of that plan in accordance with 5123: 2-1-02 (J). 
